
GAAST Survey Data – Firstfruits Analysis

1



Demographics
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From which countries are survey respondents drawn?



Industry
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Educational background
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Number of Responses, by Level of Formal Education

• Majority had completed a 
graduate degree

• Large minority had pursued 
further study, either as 
vocational training or a 
postgraduate degree

• Sizeable minority with 
secondary-level education



Role in Organisation

• Large majority in staff 
member/specialist roles

• Strong representation from 
senior and executive 
leadership
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What matters in 
a career?

• Work-life balance, salary and 
job satisfaction are the 
highest ranked factors

• Flexibility, working 
arrangements and location 
comparatively less important
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What matters for 
young people?

• Young people prioritise 
career growth, learning and 
work-life balance

• Older people value job 
satisfaction and security 
over new learning

0

10

20

30

40

50

60

70

80

90

Career Priorities, by Age

18-24 25-34 35-44 45-54 55-64 65 or older



Gender

• Women are 8 points more likely 
to value ‘benefits and perks’

• Similarly women prioritise a 
healthy work culture (by 7 
points), and flexibility on 
working arrangements (by 15 
points)

• Men narrowly prioritise career 
growth and satisfaction
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The Antipodean
Orientation
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• Significant disparities 
between the Antipodes and 
the rest of world on working 
arrangements and benefits 
and perks…potentially a 
misunderstanding

• Career growth and salaries 
more highly prized by rest of 
world



Challenges in aviation
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Challenges in aviation

The Australia and New Zealand 
responses show a higher 
concern around 
compensation, work life 
balance and work 
environment.
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Challenges by Gender

The Australia and New Zealand 
responses show a spread of 
responses by gender around 
work life balance and 
flexibility.
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Challenges by age

• Job instability a much greater 
fear for young people

• Poor compensation and 
benefits widely cited by young 
people
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Qualitative 
Responses
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